
TREATMENT FOR DRUG USE AND THE NEED FOR
PAID FAMILY AND MEDICAL LEAVE

Drug use and dependence take a terrible toll on many of  America’s families. The growing opioid epidemic 
is only the latest in a series of  crises that have had devastating effects on vulnerable communities. Treatment 
programs and the support of  family caregivers often aid the recovery of  people with substance use disorders  
– but too many people do not have the supportive workplace policies they need to make ends meet while seeking 
treatment or providing care for a family member dealing with a drug use disorder. A state paid family and 
medical leave insurance plan would help provide economic security for working people who need time 
away from their jobs for a range of  serious family and medical needs, including seeking or providing care 
related to drug use and dependence. Paid leave could also facilitate cost-effective treatments that help 
prevent job loss or incarceration for people with drug use disorders.

Millions of People Need Time Away From Their Jobs to  
Seek Treatment for Drug Use Disorders or to Provide Care
• Many people with substance use disorders are employed and 

need time away from their jobs for effective treatment. More than 
two-thirds (68 percent) of  adults who report using illicit drugs were 
working in 2012. A recent survey found that more than 70 percent 
of  employers say they have been affected by prescription drug use 
among their employees.Treatments for prescription opioid use 
disorder have proven successful in enabling patients to recover and 
manage their disorders long term. Treatments are also cost-effective 
and can reduce criminal behavior. 

• People with drug use disorders need time away from work in 
order to seek the treatment they need to improve their health,  
keep their jobs and remain productive employees.  

• Family caregivers also need time away from their paying jobs  
to help with substance use disorder treatment and recovery. 
Family members can play a key role in the care and recovery of  
people with substance use disorders by helping loved ones with  
health care arrangements, treatment and financial assistance. 

• Paid family and medical leave would benefit family caregivers 
and people seeking treatment for substance use disorders, yet 
few workers have access to it. Just 14 percent of  people in the U.S. 
workforce have access to paid family leave through their employers, 
and fewer than 40 percent have employer-provided short-term 
disability insurance.

“My son had to attend outpatient 
groups daily. As he had no car, he 
needed someone to take him to 
his appointments and monitor his 
day-to-day recovery. In our area, 
buses are five miles away and he 
would have to make three to four 
transfers just to get to the outpa-
tient clinic. Had I had the paid time 
off, I could have helped him. I am 
the sole provider of our home. I 
needed to work to pay the bills. I 
have worked at my current job for 
over 30 years and had an extended 
leave bank of over 100 hours, but 
as it was my son and not me, I 
wasn't allowed to tap into that ac-
count. It was extremely frustrating.”

— MomsRising member, California



Ensuring People With Drug Use Disorders and Their Family 
Caregivers Have Paid Leave Would Benefit the Whole Country
Addressing the opioid epidemic and the nation’s drug crisis generally requires a comprehensive range of  
interventions, including providing people with paid time away from their jobs for care and recovery. Paid 
family and medical leave enables working people to seek medical treatment related to a substance use  
disorder, or to care for a family member with one, without the threat of  financial hardship. This essential 
support strengthens workforce participation and retention, reduces health care costs and boosts the economy 
– with lasting, widespread benefits for the nation. 

It is well past time for national paid family and medical leave in the United States. Until that happens, 
several states have successfully established state paid family and medical leave insurance funds, a 
business friendly way to ensure all workers have access to paid family and medical leave. State paid 
family and medical leave insurance programs help all workers and family caregivers take paid leave to address 
serious family and medical needs, including serious health issues related to cost-saving, life-saving treatment 
for drug use. A responsibly funded, shared-cost system would mean that employers would not bear the full 
cost of  leave and workers would be covered no matter where they live, their employers or their jobs. For more 
information, visit www.PaidLeaveForPa.org

Drug Use Disorders Create Costly Health and Economic 
Burdens for Individuals and Their Families
• People caring for family members with drug use disorders also experience compounding economic 

effects. Family caregivers often contribute financially to their family members’ treatment and recovery 
from substance use disorders, which can cost thousands of  dollars per year. 

• Without paid leave, these caregivers can lose income or their jobs altogether, creating an even greater 
economic burden that can have devastating and widespread consequences.
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